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JOB DESCRIPTION

Senior Clinical Fellow
in 

INTENSIVE CARE MEDICINE

Reference Number:
Closing date: 
WORKING TOWARDS EQUAL OPPORTUNITIES

SURGERY, CARDIOVASCULAR AND CRITICAL CARE DIRECTORATE

TITLE OF POST:

Senior Clinical Fellow ICU
BASED AT:


Intensive Care Unit

St Mary’s Hospital





Praed Street

London





W2 1NY

RELATIONSHIPS:

Dr R Leonard
 Consultant Anaesthetist and Critical Care
Dr S Ashworth 
 Lead Clinician Consultant Critical Care
Dr C Gomez 
 Consultant Anaesthetist and Critical Care
Dr M Manikon
 Consultant Physician and Critical Care
Dr M Stotz

 Consultant Anaesthetist and Critical Care
Dr A Hartle 

 Consultant Anaesthetist and Critical Care
Dr. V Garnelo Rey   Consultant Critical Care

Trainees:

6 ST 3-7
7 ST1-2 
1 FY1
DUTIES OF THE POST:

This successful candidate will have higher training in Intensive Care Medicine and be post or near CCT or equivalent. This post is a hybrid post, designed to act as bridge between being a SpR (specialist registrar) and becoming a Consultant. The successful candidate will work half time on the SpR rota on a 1 in 6.5 basis. The other half of the post will provide the opportunity to run the ICU and be first on call whilst being supported by a consultant. In addition one day a week will be available for research. 
St. Mary’s ICU is located in a newly opened 16 bedded unit and cares for a wide range of patients; including complex vascular patients, upper GI surgical patients and a broad range of medical patients. As of December 2010 St. Mary’s has become one of London’s major trauma centres. The post will therefore provide experience in the management of a wide range of patients including some neuro ICU.
There are weekly protected ICU teaching sessions and regular morbidity and mortality meetings to which you would be expected to contribute. In addition there would be the opportunity to learn about the management of the ICU through attendance at various departmental meetings.
The post is available for 6 months commencing in February 2013.
ROTA

The department operates a full shift roster compliant with the New Deal and EWTD. The post would consist of 50 per cent resident on call and 50 percent non-resident on call.
TEACHING RESPONSIBILITIES

Postgraduate teaching of all other doctors working on the unit and medical undergraduates attached to the ICU

CONFIDENTIALITY

The post-holder must maintain confidentiality of information relating to patients, staff and other Health Service business.

HEALTH AND SAFETY

Employees must be aware of the responsibilities placed on them under the Health and Safety at Work Act 1974, to ensure that the agreed safety procedures are carried out to maintain a safe environment for patients, employees and visitors.

RISK MANAGMENT

All staff have a responsibility to report all clinical and non-clinical accidents or incidents promptly and when requested to co-operate with any investigations undertaken.

EQUAL OPPORTUNITIES

The Trust is responsible for ensuring that the service provided for patients in its care meets the highest standard. Equally it is responsible for ensuring that members of staff do not abuse their official position for personal gain or to benefit their family or friends. The Trust’s Standing Orders require any officer to declare any interest, direct or indirect with contracts involving the Trust. Employees are not allowed to further their private interests in the course of their NHS duties.

This job description is intended as a basic guide to the scope and responsibilities. It is subject to regular review and amendment as necessary. 
